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Uni versity of RichmondoOs
Retirement Planning Workshop
August 5, 2025

Agenda
A Registration & Welcome 8:30- 9:00 a.m.
A TIAA: Retirement Mosaic 9:00- 9:45 a.m.
A TIAA: Paycheck for Life 9:45- 10:30 a.m.
A Break 10:30- 10:45 a.m.
A Legal Resources Attorney 10:45- 11:30 a.m.
A Long Term Care 11:30- 12:15 p.m.
A Lunch 12:15- 12:45 p.m.
A Social Security and Medicare 12:45- 2:30 p.m.

University Retiree Benefits

UNIVERSITY ibF

RICHMOND Humaﬂ

I Resources




O TIAA Institute

The new retirement
mosaic In an
era of longevity

PRESENTED BY:

Mark Saine

Managing Director,
Strategic Leadership Solutions



REFLECT

When you hear the word
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About Mark

ANDERSON
UNIVERSITY

NATIONAL §-

BALL STATE
UNIVERSITY.

About My Work

Managing Director

D TIAA I N Stitute Strategic Leadership Solutions

Leadership and Career Strategist



A steady march towards increased longevity

LIFE EXPECTANCY FROM BIRTH, 1900 TO 2021
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Source Centerfor DiseaseControland Preventionand NationalVital StatisticsSSystemAnnualReports 20192021



Think about a
transition you
have made In the
recent past

What did you learn

from that transition

that would be useful
going forward?



BIG IDEA 1

The end of something Is the beginning
of something else.



BIG IDEA 2

Make your life, or it will be made for you.



BIG IDEA 3

Wellness Is multidimensional



BIG IDEA 4

Developmental challenges occur
throughout the life span.



BIG IDEA 5

Retirement Is more of an adaptive
challenge than a technical challenge.



A 1921
A 1,528 gifted children
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The Grant Study

A 1938
A 724 men
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The Terman Study The Grant Study

Aa/l 2y aO0OA Sy (A 2dzay S &ARdationships have the

A Purposeful greateSt

A Persistent ) :
A Detailed Impact on life
A Responsible satisfaction

A Thrifty
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The mosaic of thriving

7 Js

Spirit Body Heart Mind Place Money
Having a sense Having energy to Seeing what Nurturing Thinking broadly = Contributing our Creating an Managing our
of purpose and live a fulfilling drives us and relationships and engaging talents to work environment resources to live

meaning life managing that are mutually = our creativity to that matters that supports within our

ourselves beneficial solve problems the other means and
appropriately dimensions of planning for the
our life future

”
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Spirit

Having a sense of purpose and meaning

Reassess

Reaffirm

Renew

Reinvent
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Spirit

Having a sense of purpose and meaning

Personal : :
mastery Achievement Intimacy
| | |
| | |
Play and Search for Compassion
creativity meaning and contribution
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Body

Having energy to live a fulfilling life

42

Genetic
factors

Environment 5 Nutrition

wellness
factors

Lifestyle

: Medical care
choices
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Heart

Seeing what drives us and managing ourselves appropriately

Adaptability

Resilience

Reflection
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Connection

Nurturing relationships that are mutually beneficial

Developing Deepening Departing

‘9“ I G =
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Mind

Thinking broadly and engaging our creativity to solve problems

9

o =
M o—
Social Routine

o o Interaction

&

Mental
challenge

&

Creativity
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Work

Contributing our talents to work that matters

Full time

Part time Consulting Volunteer

Most research indicates that continuing to work in some manner
LINEP OARSAE | LI2AAOGAGS ySU STFFSOU
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Place

Creating an environment that supports the other dimensions of our life

Sense of

belonging Community

Location

+

Living
arrangements
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Money

Managing our resources to live within our means and planning for the future

32



The mosaic of thriving

7 Js

Spirit Body Heart Mind Place Money
Having a sense Having energy to Seeing what Nurturing Thinking broadly = Contributing our Creating an Managing our
of purpose and live a fulfilling drives us and relationships and engaging talents to work environment resources to live

meaning life managing that are mutually = our creativity to that matters that supports within our

ourselves beneficial solve problems the other means and
appropriately dimensions of planning for the
our life future
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List of Books on Longevity Fithess

LYNDA GRATTON & ANDREW SCOTT

BLOOMS B URY

Why We Aéc —and Why
We Don't Have To

David A. Sinclair PhD

with Matthew D. LaPlante

AMDREN ).
- seomt

THE

LONGEVITY
IMPERATIVE

HOW 70 BUILD A KEALTF IER xss MORE PRODUCTIVE
SELIETY T0 SEPPIAT DOR LONGER LIVES

SUSAN WILNER GOLDEN

STAGE

(Not Age)
[ N

HOW TO UNDERSTAND AND SERVE
PEOPLE OVER 60—THE FASTEST
GROWING, MOST DYNAMIC

MARKET 1N THE WORLID

The
G(zg)d Life

S FROM THE WORLD'S LONGEST

TIFIC STUDY OF HAP

CREATE A MORE MEANINOFUL
AND SATISFVING LiFC
Robere Waldinger, MD
and Marc Schulz, PhD

“Alifetime’s worth of wisdom!"
~From the Foreword by Stephen M. R. Covey

PURPDSEFUL
RETIREMENT

How to Bring
Happiness and Meaning
to Your Retirement

HYRUM W, SMITH

mnwwdwm
and Life Management

“A must-read if you want to suy young!™
—DR. MESMET C

Blue

OIlGS

SECOND

9 LESSONS FOR
LIVING LONGER
from the people who've
lived the longest

DAN BUETTNER

Aviver wf Thrive

THE ESSENTIAL NEW YORK TIMES BESTSELLER

(
Why We
Sleep

UNLOCKING THE
POWER OF SLEEP
AND DREAMS

Matthew Walker, PhDD

THE

LONBEVITY
ECONDMY

UNLOCKING THE WORLD'S

FASTEST-GROWINCG,

MOST MISUNDERSTOOD MARKET

JOSEPH F.COUGHLIN

FUNRRER KRN WINEETRE BF THE NIV AGERAR

HE NEW SCIENCE OF
NG AND THE QUEST
FOR IMMORTALITY

WHY

W E

DLE
——

Venki Ramakrishnan

Winear of the Nebel Prize in Chemiatey

OUTLIVE

THE SCIENCE & ART
OF LONGEVITY

DR PETER ATTIA

WITH BILL GIFFORD

RETHINKING MEDICINE ’ TO LIVE BETTER LONGER

b

¥U NEW YORK TIMES BESTSELLER

Atul Gawande
/ .
Being Mortal

Medicine and What Maters in the End
Wi tnd derply maving - OLIVER SACKS

PEADOK



O TIAA Institute

This material is for informational or educational purposes only and does not constitute fiduciary investment advice under ERISA, a securities recommendation under all securities laws, or
an insurance product recommendation under state insurance laws or regulations. This material does not take into account any specific objectives or circumstances of any particular
investor, or suggest any specific course of action. | nveandanemstancdseci si ons should be m

TIAA Institute is a division of Teachers Insurance and Annuity Association of American (TIAA), New York, NY
TIAAInstitute.org

©2024 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund

CODE
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O TIAA

MONTHLY RETIREMENT CHECKS FOR LIFE

Set your sights on
retirement security

PRESENTED BY

Ross Kirkman, CRR Sr. Director, Retirement Solutions

AUGUST 5, 2025



The two phases of planning

Like mountain climbing, retirement planning has two paris K S I

a0Syil Aad 6KSy @&2dzONB
al Ay3a F2NIAG YR GKS RSOSyd NBtI

1Sa G2 K2g¢g e2dzQfft Gl 1S GKI |

Saving

Returns, market performance
and retirement date

Taking income

Returns, market performance
and retirement date

38



When do you plan to retire?

A 5+ years B In the next year

C LQY | f NBI R& Glz\NEiayQG 1y 26



Guiding our discussion

1 2 3 4

|dentify key Understand income Build a Take next
retirement risks needs and sources diversified plan steps
and challenges

40



Plan for whatever comes your way

{2YSGAYSE (KAy3Ia KIFLIWISY GKFEG ITNBE 0Se2yR 2dz2NJ O2y (NRt ® . dzi AT
some of the pitfalls, you can be in a position to control how you deal with it.

Top financial concerns for retirees

v
=4

LONGEVITY

Outliving savings

1. National Institute on Aging (NIA). "What Is Mild Cognitive Impairmemit2hih.govhealth/what-mild-cognitiveimpairment, as of Apr. 12, 2021. a
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Losing money
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Plan for whatever comes your way
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some of the pitfalls, you can be in a position to control how you deal with it.

Top financial concerns for retirees
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LONGEVITY| MARKET INFLATION
Outliving savings VOLATILITY Money no longer going

as far as it used to

Losing money

1. National Institute on Aging (NIA). "What Is Mild Cognitive Impairmemit2hih.govhealth/what-mild-cognitiveimpairment, as of Apr. 12, 2021. 43



Plan for whatever comes your way
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Outliving savings VOLATILITY Money no longer going DECLINE
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Managing finances

Losing money
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Plan for whatever comes your way
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some of the pitfalls, you can be in a position to control how you deal with it.

Top financial concerns for retirees

A/ A @O
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LONGEVITY| MARKET INFLATION COGNITIVE
Outliving savings VOLATILITY Money no longer going DECLINE

as far as it used to . .
Managing finances

10¢ 20% of people 65+ are
mildly cognitively impared

Losing money

1. National Institute on Aging (NIA). "What Is Mild Cognitive Impairmemit2hih.govhealth/what-mild-cognitiveimpairment, as of Apr. 12, 2021. a5



A deeper dive Into longevity

Among 65year2 f R O2dzLJt Sas ¢KIFIGdQa GKS fA{1StAK22R |0 tSFLadg 2yS LI

A 51% B 66%
C 74% D 85%

1. TIAA Institute. "Longevity Literacy: Preparing for 100 Year Lives?" June 2023.



The ups and downs of the stock market

Ly t221Ay3 4G GKS aSO2yR NRalZ YIENJSG @2tFaAtAdes f
Performance shapshot
Dot-com bubble burst Great recession Covidrelated volatility
-4,436 points -7,691 points -10,959 points
61% decline 116% decline 59% decline
$40,000
$35,000
s
o $30,000
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<
$10,000
$5,000
$0
1998 2003 2008 2013 2018 2023

Dow Jones Industrial Average Source: finance.yahoo.com. Past performance is not indicative of future results. You cstralicetdiiywén an index.
The Dow Jones Industrial Average, Dow Jones, or simply the Dow, is a stock market index of 30 prominent companiesdiktecamasges in the United States
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Portfolio A experiences great performance at the beginning, followed by sizable losses. Portfolio B sees just the opposite.

Both scenarios end equally

$450.0 ©

5%

$400,000
$350,000
$300,000
$250,000
$200,000
$150,000
$100,000

$50,000

0

0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

—@— ScenarioA

Hypothetical example based upon the same 20 years of random returns. The returns do not represent any specific equity, index
or investment returns and are for illustrative purposes only and not intended to predict or project performance of anytaccoun
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Portfolio A experiences great performance at the beginning, followed by sizable losses. Portfolio B sees just the opposite.

Both scenarios end equally

$450,0® @

5%
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$350,000
$300,000
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Seqguence matters in retirement
CKFIQa 06SOlFdzaS GKS Ay@Sad2NBR NS GF1Ay3a Y2y Sé FNRY UOUKSAN LRI
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0

0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

—@— ScenarioA

Hypotheticalexamplebasedon the same20 yearsof randomreturns. Thereturns do not representany specificequity, indexor investment.Both portfolios havewithdrawalsat the end of eachyear

startingat $5,000with increase®achyearby 3%to accountfor inflation. Informationisfor illustrative purposesonly and not intendedto predictor project performanceof any account. 50
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The implications of inflation

Ten dollars spent today will not buy the same things in the future.

2.5

15

0.5

United States Annual Inflation Rates (2013 to 2023)

1||””|

2013 2014 2015 2016 2017 2018 2019 2020

*The latest inflationdata (I 2 y 1 K 6 aSR0 A& | féle&d RA&ALIXLFIESR Ay GKS OKIFNIQ&a FAyIl ¢
US Inflation Calculatorw\ww.usinflationcalculator.cothas of August 2023.
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The implications of inflation

Ten dollars spent today will not buy the same things in the future.

United States Annual Inflation Rates (2013 to 2023)

51..||||.HF

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023*

*The latest inflationdata (1Y 2 y 1 K 6 aSR0 A& lfgleéd RAALILIFIESR Ay G(GKS OKINIQ& FAylLf O2fdzvyo
US Inflation Calculatorw\ww.usinflationcalculator.cothas of August 2023.
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The ABCs of iIncome In retirement



What do you think?

How much of your annual salary will you need in retirement?

A 100% B 80%
C 60% D 50%



Doing the math
CAIdzNAY3I K2g YdzOK e2dzQfft ySSR Ay NBUIUANBYSY(O &adl NIa oAGK 0dzA-

Budget considerations

i)

Everyday expenses

Food, utilities,
housing

56



Doing the math
CAIdzNAY3I K2g YdzOK e2dzQfft ySSR Ay NBUIUANBYSY(O &adl NIa oAGK 0dzA-

Budget considerations

RE:

Everyday expenses | Lifestyle expenses

Food, utilities, Entertainment
housing and travel

57



Doing the math

CAIdzNAY3I K2g YdzOK &2dzQff ySSR Ay NBOGANBYSYyOG adgl NIa gAdGK

Budget considerations

i)

Everyday expenses

Food, utilities,
housing

R

Qe

Lifestyle expenses

Entertainment
and travel

==

Changes In
retirement

Mortgage or debt paid,
extra travel and healthcare
Ccosts

0 dzA
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Tapping your retirement income

Your income in retirement will come from a couple of sources.

Social Security

And/or employer
pension

59



Tapping your retirement income

Your income in retirement will come from a couple of sources.

Social Security Investment portfolio

And/or employer IRA, 401(k), 403(b), and
pension brokerage accounts
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Tapping your retirement income

Your income in retirement will come from a couple of sources.

Social Security Investment portfolio
And/or employer IRA, 401(k), 403(b), and
pension brokerage accounts

Other sources

Parttime work, savings
account, rental
properties

gNd FHRIDL NOILNGIYLSIA YO HLIM 3SN O LON "IVILNIAIINOD dvVIL
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Tapping your retirement income
| 2 ¢ YdzOK &2dzQf f 3IS

How Social Security works

AVG EARNINGS

Based on 35 years of
best salary

AY {20Af

{ SOdzNR U &

RSLISYRa&
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Tapping your retirement income
| 26 YdzOK @&2dzQff 3ISG Ay {2O0Al f

How Social Security works

AVG EARNINGS

Based on 35 years of
best salary

{ SOdzNA (& RSLISYRaA

AGE

When you decide to
take Social Security

THE DIFFERENCE ADDS UP

62
$700/month
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Tapping your retirement income
| 26 YdzOK @&2dzQff 3ISG Ay {2O0Al f

How Social Security works

AVG EARNINGS

Based on 35 years of
best salary

{ SOdzNA (& RSLISYRaA

AGE

When you decide to
take Social Security

THE DIFFERENCE ADDS UP

62 67 (FRA)
$700/month $1,000/month
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Tapping your retirement income
| 26 YdzOK @&2dzQff 3ISG Ay {2O0Al f

How Social Security works

AVG EARNINGS

Based on 35 years of
best salary

{ SOdzNA (& RSLISYRa 2y I

AGE

When you decide to
take Social Security

THE DIFFERENCE ADDS UP

62 67 (FRA) 70
$700/month $1,000/month $1,240/month
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Tapping your retirement income

You can turn to your investment portfolio for another source of retirement
income, which includes 403(b)/401(k), IRA and brokerage accounts.

3 typical ways to access your portfolio

INTEREST OR
EARNINGS ONLY

Pro
Balance remains intact

Con

t N2ol of e g2dZ Ry Qi
be enough
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Tapping your retirement income

You can turn to your investment portfolio for another source of retirement
income, which includes 403(b)/401(k), IRA and brokerage accounts.

3 typical ways to access your portfolio

INTEREST OR
EARNINGS ONLY

Pro
Balance remains intact
Con

t N2OIl ot &€ ¢ 2 dz
be enough

Ry Qi

WITHDRAWALS

Pro

Flexible income
(4% rule of thumb)

Con

Could run out of
money

67



Tapping your retirement income

You can turn to your investment portfolio for another source of retirement
income, which includes 403(b)/401(k), IRA and brokerage accounts.

3 typical ways to access your portfolio

INTEREST OR WITHDRAWALS
EARNINGS ONLY Pro

Pro Flexible income
Balance remains intact (4% rule of thumb)
Con Con

t NPol ot & s2df|RyQ ﬁ‘;‘;‘gyr”“ out of

be enough

REQUIRED
MINIMUM
DISTRIBUTION

Pro

Withdrawals calculated
for you

Con

Not an incomqplan, s
Al Qa NXI dzA NB R
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Annuitiest another way to supplement income

An additional source of retirement income, annuities can provide you payments for life.

How annuities in your retirement plan work

%)z

Make contributions

Ongoing over time or all at once

Any guarantees are backed by the claijpaying ability of the issuing company.
Convertingsomeor all of your savinggo incomebenefits(referredto asé | Y y dzA (idd pérrakhehideacision.Onceincomebenefit paymentshavebegun you are unableto changeto anotheroption.
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Annuitiest another way to supplement income

An additional source of retirement income, annuities can provide you payments for life.

How annuities in your retirement plan work

KT~ N

&) (sp

Make contributions | Grow tax deferred

Ongoing overtime orallatonce| 9 F Ny Ay 3a | NByQid OFESR dzy At &2
receive payments

Any guarantees are backed by the claijpaying ability of the issuing company.

Convertingsomeor all of your savinggo incomebenefits(referredto asé | Y y dzA (idd pérrakhehideacision.Onceincomebenefit paymentshavebegun you are unableto changeto anotheroption. 20



Annuitiest another way to supplement income

An additional source of retirement income, annuities can provide you payments for life.

How annuities in your retirement plan work

<A \
IS (> >

Make contributions | Grow tax deferred | Get lifetime income

Ongoing over time orallatonce| 91 Ny Ay 3a& | NB Yy Qi PajinheRtSid lifedpy ¢hdosing &2
receive payments annuitize part of your savings

Any guarantees are backed by the claijpaying ability of the issuing company.

Convertingsomeor all of your savinggo incomebenefits(referredto asé | Y y dzA (idd pérrakhehideacision.Onceincomebenefit paymentshavebegun you are unableto changeto anotheroption. -



The core of what we do

We offer two types of annuities, fixed and variable. Our fixed, TIAA Traditional,
offers steady and reliable income for all of retiremerguaranteed:

Exclusively TIAA Traditional

1. 1 £t 3dz N yiSSa | NiPpayingabili§/RTIARA Yraditidnal is &guarabtiedd Insagance contract and not an ieng$tmfederal securities law purposes. Past performance is no guarantee of future results.

2. TIAA may share profits with TIAA Traditional Annuity owners through declared additional amounts of interest during aceurhiglagir initial annuity income, and through further increases in annuity income benefits during
retirement. These additional amounts are not guaranteed beyond the period for which they were declared.

3. Lifetime income payments from TIAA Traditional may include a TIAA LBymity$™which is discretionary and determined annually.
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The core of what we do

We offer two types of annuities, fixed and variable. Our fixed, TIAA Traditional,
offers steady and reliable income for all of retiremerguaranteed:

Exclusively TIAA Traditional

Profit-sharing
opportunities for
extra money

When we do well, we
share money back

1. 1 £t 3dz N yiSSa | NiPpayingabili§/RTIARA Yraditidnal is &guarabtiedd Insagance contract and not an ieng$tmfederal securities law purposes. Past performance is no guarantee of future results.

2. TIAA may share profits with TIAA Traditional Annuity owners through declared additional amounts of interest during aceurhiglagir initial annuity income, and through further increases in annuity income benefits during
retirement. These additional amounts are not guaranteed beyond the period for which they were declared.

3. Lifetime income payments from TIAA Traditional may include a TIAA LBymity$™which is discretionary and determined annually. 73



The core of what we do

We offer two types of annuities, fixed and variable. Our fixed, TIAA Traditional,
offers steady and reliable income for all of retiremerguaranteed:

Exclusively TIAA Traditional

Three ways we seek
to share profits

Interest above guaranteed rate
GKAETS @2WQONBS al gAy 3

Profit-sharing
opportunities for 1
extra money

When we do well, we
share money back
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3. Lifetime income payments from TIAA Traditional may include a TIAA LBgmits8™which is discretionary and determined annually. 74



The core of what we do

We offer two types of annuities, fixed and variable. Our fixed, TIAA Traditional,
offers steady and reliable income for all of retiremerguaranteed:

Exclusively TIAA Traditional

Three ways we seek
to share profits

Interest above guaranteed rate
1 GKAETS @2WQONBS al gAy 3

Profit-sharing
opportunities for

eXtra mOney Higher payout rates for

When we do well, we longterm contributors
share money bacék
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3. Lifetime income payments from TIAA Traditional may include a TIAA LBgmits8™which is discretionary and determined annually.



The core of what we do

We offer two types of annuities, fixed and variable. Our fixed, TIAA Traditional,
offers steady and reliable income for all of retiremerguaranteed:

Exclusively TIAA Traditional

Three ways we seek
to share profits

Interest above guaranteed rate
1 GKAETS @2WQONBS al gAy 3

Profit-sharing
opportunities for
extra money

When we do well, we
share money back

Higher payout rates for
2 longterm contributors

@ 2dzONX? NBXGANBR

3 Payment increases when

1. 1 £t 3dz N yiSSa | NiPpayingabili§/RTIARA Yraditidnal is &guarabtiedd Insagance contract and not an ieng$tmfederal securities law purposes. Past performance is no guarantee of future results.

2. TIAA may share profits with TIAA Traditional Annuity owners through declared additional amounts of interest during acsuriglagir initial annuity income, and through further increases in annuity income benefits during
retirement. These additional amounts are not guaranteed beyond the period for which they were declared.

3. Lifetime income payments from TIAA Traditional may include a TIAA LBgmity8Mwhich is discretionary and determined annually.



The core of what we do

Income from variable annuities will fluctuate because performance is based on the market.
Variable annuities can help you keep pace with inflation.

Variable annuity lineup

CREF Accounts

Options from global equity to fixed income

Provides the potential for growth
in your monthly payments

1. TheTIAA Real Estate Account is truly diversified within the larger asset class of commercial real estate. An investmd@@irRibal Estate Account when combined with other appropriateestments in different asset classes can help
an investor achieve portfolio diversification. Diversification is a technique to help reduce risk. It is not guarantetgtt@gainst a loss.
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The core of what we do

Income from variable annuities will fluctuate because performance is based on the market.
Variable annuities can help you keep pace with inflation.

Variable annuity lineup

CREF Accounts TIAA Real Estate Account

Options from global equity to fixed income True real estate diversification to the
equity market

Provides the potential for growth

in your monthly payments Returns mainly from rent and \_]I
potential property value increases Oo I

1. TheTIAA Real Estate Account is truly diversified within the larger asset class of commercial real estate. An investmd@@irRibal Estate Account when combined with other appropriateestments in different asset classes can help
an investor achieve portfolio diversification. Diversification is a technique to help reduce risk. It is not guarantetgtt@gainst a loss.
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TIAA Traditional In action

Twin sisters, Tara and Rachel both retire at 65 with $100,000 to retire with. Though most circumstances are the same
between the two, their approach for taking income in retirement difiesshich accounts for their different outcomes.

Tara

AGE —e o @ o ® > o
65 70 75 80 85 90 95

Source: Life annuity payment is based on20PAA dividend mortality tables and a sirdjfe annuity payind.15% interest. Actual payment i $96. Past performance is no guarantee of future results. 70



TIAA Traditional In action

Twin sisters, Tara and Rachel both retire at 65 with $100,000 to retire with. Though most circumstances are the same
between the two, their approach for taking income in retirement difiesshich accounts for their different outcomes.

Tara

l
|
o $7600yr. |
Rache| Recurring withdrawals B :
l
AGE - o o o o 1 o °
65 70 75 80 85 a0 95

Source: Life annuity payment is based on20PAA dividend mortality tables and a sirdjfe annuity payind.15% interest. Actual payment i $96. Past performance is no guarantee of future results.
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Our risk, your reward

So how can TIAA provide 7.6% for life, given the 4% rule of thumb? It boils down to risk.

Power of TIAA

Scale of the number of clients

t NBOAAS YIOKZ ¢S 1y26 2dz2NJ Of ASyidaq
average life expectancy

Financial strength of TIAA

Income assumes a Single Life Annuity with no guaranteed period issued at Age 65. Used actual August 1, 2023, settldoremdwnatesney. TIAA Traditional Annuity income benefits include guaranteed amounts plus additional

amounts as may be established on a ybgyear basis by the TIAA Board of Trustees. The additional amounts, when declared, ireafect through the "declaration year", which begins each January 1 for payout annuities.
Additional amounts are not guaranteed beyond the period for which they are declared.
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Our risk, your reward

So how can TIAA provide 7.6% for life, given the 4% rule of thumb? It boils down to risk.

Power of TIAA Without TIAA

Scale of the number of clients . 2dzOQNB AY AG Ff2yS

t NBOA &S YHGKZI 6S (Y26 8N QeliR bdbetihcy

average life expectancy

: . Fall back on general rule of thumb,
Financial strength of TIAA like 4%

Income assumes a Single Life Annuity with no guaranteed period issued at Age 65. Used actual August 1, 2023, settldoremdwnatesney. TIAA Traditional Annuity income benefits include guaranteed amounts plus additional

amounts as may be established on a ybgyear basis by the TIAA Board of Trustees. The additional amounts, when declared, ireafect through the "declaration year", which begins each January 1 for payout annuities.
Additional amounts are not guaranteed beyond the period for which they are declared.
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Putting It all together



What do you think?

What happens if | pass away earhyill TIAA keep the rest of my money?

A Yes B It depends



What do you think?

What happens if | pass away earhyill TIAA keep the rest of my money?

A Yes B It depends




Your money, your choice

When you decide to convert some of your annuity savings for lifetime income,
you can extend those payments to others once you pass away.

For yourself

Payments end when
you pass away

1. You can choose from several income amounts. Ifspausal joint annuitant is more than 10 years younger than you, an annuitwédives is not available.
2.¢AYS FTNIYSa AyOtdRS mnzZ mMp FYyR Hn &8SIFENE® . SOIFdzAaS & 2dzQNsBoptioRRAY 3 3IdzZ NI yiSSaz (GKS Y2y ikKte LI &YSyd FY2dzyd ¢
Converting some or all of your savings to income benefits (referred to as "annuitization") is a permanent decision. dimekenefit payments have begun, you are unable to change to another 86

option.



Your money, your choice

When you decide to convert some of your annuity savings for lifetime income,
you can extend those payments to others once you pass away.

For yourself For yourself and a

Payments end when significant other

you pass away Payments end when you
both have passed away

1. You can choose from several income amounts. Ifspausal joint annuitant is more than 10 years younger than you, an annuitwédives is not available.
2.¢AYS FTNIYSa AyOtdRS mnzZ mMp FYyR Hn &8SIFENE® . SOIFdzAaS & 2dzQNsBoptioRRAY 3 3IdzZ NI yiSSaz (GKS Y2y ikKte LI &YSyd FY2dzyd ¢
Converting some or all of your savings to income benefits (referred to as "annuitization") is a permanent decision. dimekenefit payments have begun, you are unable to change to another 87

option.



Your money, your choice

When you decide to convert some of your annuity savings for lifetime income,
you can extend those payments to others once you pass away.

For yourself For yourself and a For beneficiaries
Payments end when significant other ¢cKS&Qff NBOSA QS
you pass away Payments end when you for the rest of the
both have passed away guarantee term

1. You can choose from several income amounts. Ifspausal joint annuitant is more than 10 years younger than you, an annuitwédives is not available.

2.¢AYS FTNIYSa AyOtdRS mnzZ mMp FYyR Hn &8SIFENE® . SOIFdzAaS & 2dzQNsBoptioRRAY 3 3IdzZ NI yiSSaz (GKS Y2y ikKte LI &YSyd FY2dzyd ¢
Converting some or all of your savings to income benefits (referred to as "annuitization") is a permanent decision. dimekenefit payments have begun, you are unable to change to another 88
option.



You and your family are covered

Should you choose beneficiary protection, your payment decreases some.

But it also helps protect your loved ones for the remaining term you
selected.

Annuitant
AGE 65

$100,000 annuitization
Includes 26yr beneficiary protection

Life annuity payment is based on TIAA dividend mortality tables as of August 1, 2023, and-Eeiagieiity paying 5.15% ietest. Past performance is no guarantee of future results.
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You and your family are covered

Should you choose beneficiary protection, your payment decreases some.

But it also helps protect your loved ones for the remaining term you
selected.

Annuitant $582

AGE 65 monthly payment
$100,000 annuitization
Includes 26yr beneficiary protection

® ® ®
5 YEARS 10 YEARS 15 YEARS

Life annuity payment is based on TIAA dividend mortality tables as of August 1, 2023, and-Eeiagieiity paying 5.15% ietest. Past performance is no guarantee of future results.

h
20YEARS
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You and your family are covered

Should you choose beneficiary protection, your payment decreases some.
But it also helps protect your loved ones for the remaining term you
selected.

Annuitant $582
AGE 65 monthly payment

$100,000 annuitization
Includes 26yr beneficiary protection

| oved ones

...

® ®
5 YEARS 10 YEARS 15 YEARS

Life annuity payment is based on TIAA dividend mortality tables as of August 1, 2023, and-Eeiagieiity paying 5.15% ietest. Past performance is no guarantee of future results.

h
20YEARS
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You and your family are covered

Should you choose beneficiary protection, your payment decreases some.
But it also helps protect your loved ones for the remaining term you

selected.
Annuitant $582
AGE 65 monthly payment

$100,000 annuitization
Includes 26yr beneficiary protection

Loved ones

$139,762 paid in total .

$39,762 above annuitization amount @ o—= @ o——
5 YEARS 10 YEARS 15 YEARS 20 YEARS

Life annuity payment is based on TIAA dividend mortality tables as of August 1, 2023, and-Eeiagieiity paying 5.15% ietest. Past performance is no guarantee of future results.
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Diversification is the name of the game
l yydZAGAT Ay3 A& (Seéx o6dzi AGQa AYLERZNIIFIYyG y2G G2 LWz £t 2F &2

COVERHEEVERYDAY

Diversification is a technique to help reduce risk. Itis not guaranteed to protect against loss. 03



Diversification is the name of the game
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COVERHEEVERYDAY

Fixed
Annuities

Diversification is a technique to help reduce risk. Itis not guaranteed to protect against loss. 94



Diversification is the name of the game
l yydZAGAT Ay3 A& (Seéx o6dzi AGQa AYLERZNIIFIYyG y2G G2 LWz £t 2F &2

COVERHEEVERYDAY

Variable
Annuities

Fixed
Annuities

Diversification is a technique to help reduce risk. Itis not guaranteed to protect against loss. o5



Diversification is the name of the game
l yydZAGAT Ay3 A& (Seéx o6dzi AGQa AYLERZNIIFIYyG y2G G2 LWz £t 2F &2

ADD GROWTH POTENTIAL

COVERHEEVERYDAY FOR OTHER EXPENSES

Variable
Fixed Annuities
Annuities

Diversification is a technique to help reduce risk. Itis not guaranteed to protect against loss. 96



Diversification is the name of the game
lyYydAGAT Ay3 Aa 18és o6dzi AG Q& AYLRNIFYd y2d (2 Ldzi +FEt 2F &2

PORTFOLIO
WITHDRAWALS

Social

Security

LIFETIME
INCOME
STREAMS

Variable
Annuities

Fixed
Annuities

Diversification is a technique to help reduce risk. Itis not guaranteed to protect against loss. 97



Layer your plan to cover your risks

Including a variety of sources as part of your income strategy in retirement helps

82dz RAODSNAATE

Fixed annuities

YR O2 OSNJ | f ¢

Variable annuities

&2 dzNJ NI & ]

Investment portfolio

0KIF @

82dz R2Y.

Diversified income

Longevity
Market
Inflation
Cognitive

Unknown risk

N

Diversifiedplan addressesll risks

Diversifications atechniqueto help reducerisk. It isnot guaranteedto protect againstloss.

strategy

CCCOKK

98



Ready for lifetime income?

A Yes, definitely B Yes, most likely
C LQY vy 210 édzNBD No



Take the next step

Get In touch

Already retired, or retiring
In the next 12 months?
888-380-6424

More than 12 months away?
800-842-2252

%

A

Schedule a
meeting

Visittiaa.org/ schedulenow

100



O TIAA

You should consider the investment objectives, risks, charges and expenses carefully before investing. Please €#1I8877

9161 or log on tatiaa.org for underlying product and fund prospectuses that contain this and other information. Read the
prospectuses carefully before investing.

Annuity account options are available through contracts issued by TIAA or CREF. These contracts are designed for retitberéohgterm goals, and offer a variety of income options, including lifetime income.

There is no guarantee that a diversified portfolio will enhance overall returns or outperform-dinersified portfolio. Divesification does not protect against market risk.

GazyiKfe wSOIANBYSyld /KSO1¢ Aada (KS | y2YFdZATASE SARY Or22YWSi KNBRO SLal BSYRS yAllya NISNIBA NIS/Y Ry (1 di AaRdAANJGYSIRS 68 1K ¢ L! ! Q&4 FAESR | yydz
The TIAA group of companies does not provide legal or tax advice. Please consult your legal or tax advisor.

The real estate industry is subject to various risks including fluctuations in underlying property values, expenses anéicpatential environmental liabilities.

In general, the value of the TIAA Real Estate Account will fluctuate based on the underlying value of the direct realreslaéstaterelated securities in which it invests. The risks associated with investing in the Real Estate Account include

the risks associated with real estate ownership including, among other things, fluctuations in underlying property \gihgesxpenses or lower income than expected, risks associated with borrowing and potential environmental problems

and liability, as well as risks associated with participant flows and conflicts of interest. For a more complete disttissgmand other risks, please consult the prospectus.
101



O TIAA

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits, are rext imsany federal government agency, are not a condition to any banking service or activity and may lose
value.

TIAA Traditional Annuity is a guaranteed insurance contract and not an investment for Federal Securities Law purposes.
l'ye 3dzl N} yiSSa dzyRSNJ I yydzh G A Sa -payngatifyRPagnientstirbrh the variblde arinudip se®udis arei rdt gdatantdedddd willfrise brYail based on investment performance

This material is for informational or educational purposes only and is not fiduciary investment advice, or a securigsSigvé & G NJ 6 S3&8 3 2NJ Ay &dzNI yOS LINRBRdAzOG NBO2YYSYyRIGA2YyD ¢K
objectives or circumstances which should be the basis of any investment decision.

TIAACREF Individual & Institutional Services, LLC, Member FINRA, distributes securities products. Annuity contractsatied aegti§sued by Teachers Insurance and Annuity Association of America (TIAA) and College Retirement
Equities Fund (CREF), New York, NY. Each is solely responsible for its own financial condition and contractual obligations.

TIAA Brokerage, a division of THEREF Individual & Institutional Services, LLC, Member FINRA and SIPC, distributes Brolgtiege accountare carried by Pershing, LLC, a subsidiary of The Bank of New York Mellon Corporation,
Member FINRA, NYSE, SIPC.

©2025 Teachers Insurance and Annuity Association of Am@adiege Retirement Equities Fund, 730 Third Avenue, New York, W¥ 100

4690483
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Will & Estate
Seminar

o UNIVERSITY OF RICHMOND
o August 5, 2025



Key Terms

U Testator i one who makes a will
U Executor I person you select to handle your estate

U Guardian T one legally empowered to care for the
person or property of another

U Probate 1 the legal process of verifying your will
through the courts



Last Will and Testament

U Discusses funeral expenses and debts

U Gives specific bequests

U Tangible property i things you can touch

U Separate Written List i easy to amend

U Residuary Clause T covers everything else
U Guardians/Trustees for minor children

U Executor/Executrix



Why do | need a will?

Do you want AAunto Virginia to
gets your property? The state has a one-size-fits-
all plan for youé and It may no

U Do you have assets?
U Do you have more than one heir?

U Do your accounts have a pay-on-death or transfer-
on-death provision?

U Do you have minor dependents?



What happens if | die
without a will?

U You die intestate which means that an
administrator has to be appointed by the courts

UYou donodot get to select the adn

UThe state has written a nawill 0O
doesnot do 1t t hemsel ves

U Property goes to next of kin in order of relationship
as set forth by statute



How can | attach a list to a will?

U To hide specific bequests from premature viewers
to your will; also, easier to change than if the list is
In the Will

U Legal listT binding, if done correctly

U Incorporation by reference



What 0os the difference bet we
a Will and a Living Will?

U Last Will and Testament takes effect upon the
death of the testator.

U The combination of a Medical Power of Attorney
with an Advance Medical Directive In the same
written instrument is commonly referred to as a
LivingWilLo and 1 s used during the
grantor.

U Organ Donor versus Donate to Science



Power of Attorney

U Allows a person to step in your shoes and do
everything and anything you can do i to legally be
youl.

U Can be currently effective, or exercisable only
upon your disability or incapacitation.

U Expires upon death of the grantor.



What do | do with my
Power of Attorney?

U Never give out the original!
U Banks, schools, hospitals, lenders, creditors

U Can be recorded in court records



Advance Medical Directive

U Distinguished from a DNR

U Main statement of intent T your guidance to the
medical world and to your loved ones about your
end-of-life choices.

U Agent to make decisions on your behalf

U Distribute to physicians; get into your medical
records



Important Tips

U Avoid pre-written will; BEWARE of internet-based
resources. BEWARE of military legal services
of fi cesé

U Keep originals in a safe deposit box, dresser, Bible
or somewhere near all other important documents



Questions




Cravens & Noll

David Noll, Esq.

Midlothian: 15871 City View Dr., Suite 300
Midlothian, VA 23113
Phone: 804-977-2273
Henrico: 4551 Cox Road, Suite 120,
Glen Allen, VA 23060
Phone: (804) 330-9220
Website: www.cravensnoll.com




Long-Term Care Consultants
A Bridge Over Troubled Waters

6 MythsAbout Lone
Term Care |




Here are examples of real-life scenarios

i where long-term care is needed for a variety of

Myth #1 | age groups:

28-year-oldT pregnancy for 7 months

Long-term care is only for the = Lk . : N
elderly and aging population 4 F ' ‘ Y- . 46-year-oldT automobile accident for 9

months

55-year-old-attorney, lifelong

60-year-old-physician, lifelong

62-year-old-business owner, lifelong

&
Truth

Long-term care has absolutely
nothing to do with age!

A stat that might surprise you: 40% of

people receiving long-term care are
between the ages of 18 and 64. (source

here)



Dementia significantly impacts the

Q need for any type of long-term care,
often requiring specialized memory

care or nursing home environments

I\/I yt h #2 as the disease progresses.

According to the National Council on

Long-Term Care is Only for
People with Physical Aging, the annual cost of memory

Disabilities care is $94,788. Without a long-term
care planin place, many people will

not be able to afford the cost of care.

Unfortunately, due to the growing
number of older adults in the

a population, the CDC reports that the
number of people expected to develop

Tr u t h dementia is projected to double by

2060.
People with cognitive impairments, . Planning for long-term care, with both
uwej "cu”"Cn|jgkogt Xu”agt"f g,afif ¥l fegal'cén¥iderations, is
any age, also need longterm care. crucial for the person with cognitive

impairment and their loved ones.




@
Myth #3

Long-Term Care is Only for
Nursing Homes

&
Truth

The whole idea of planning for long-
term care is to keep you out of a
nursing home.

Longvgto"ectg"kupXv"c"rnce
Longvgto"ectg"kupXv"cp"gxg

Long-term care is personal care that can
be administered wherever you choose to

live.

Here are examples of reaHife scenarios where long-

term care is needed for a variety of age groups:

1] O
Your Assisted Living
Home Community

'y 4]
Adult Nursing
Daycare Home



Vig"Rckphwn" Vt wvj " Uqg" OEepw Key RigphgsrtorKgowFqp X v "

Q Know!
Medicaid is designed to respond to a catastrophe, so

vjcv"ocmgu" kv"uqogvj kpi"{gw"e

Health insurance DOES NOT pay for longerm care

Long-term care insurance is designed to prevent a

Medicare DOES NOT pay for longerm care catastrophe
Government Programs Will
z Medicaid DOES pay for longterm care BUT only in Long-term care insurance is for protecting your
Pay for My Long-Term Care a nursing home AFTER you spend down ALL your assets and responding to your needs for long-term
assets care

Truth




@
Myth #5

My Family and Friends Will
Take Care of Me

&
Truth

Family and friends may be able to manage
your care team to include financial
decisions, healthcare decisions, and
logistical decisions.

(DRTVAVAL:!

Kp"oquv"ecugu. "vjg{"ygpXv"dg"cdng"vqg"

provide the level of care required on a
daily basis to:

Keep you safe

Allow you to still maintain your
independence and your quality of
life

Allow them to maintain their quality
of life

When it comes down to it, long-term
care planning is not about youYk v X u "
about your loved ones.

Kv"kupXv"uchg"qgt "hckt "\
have the ability to meet all your needs,

without expertise or training, while still

caring for themselves at the same time.



@
Myth #6

Long-Term Care is One
Size-Fits-All Insurance

&
Truth

Long-term care is NOT
one-size-fits -all

Kv Xu"dcugf "qgpc<

o} @

Gender Age
0’0
t’ a-a
Marital/Domestic
Health Partner Status

Kv Xu"korqgqtvcpv"vg"vecmg"vijg
can make an informed decision based on your

specific circumstances.

A long-term care policy can be customized to meet

your needs and budget.



A few things to think about:

If you had to begin paying a minimum
of $6,000 per month for care for an
undetermined period, what is the most
tax-efficient way for your specific

circumstances to pay for care?

My Story, and Why
| Founded LTCCINC

My Question to You

How Will Your Loved Ones Pay
for Your Care?

Could you maintain your lifestyle and pay for care?
Which assets would you have to liquidate?

What is the most tax-efficient strategy?

Beware: Not planning for long-term care increases the

possibility of financial devastation for you and

your loved ones

Set a deadline for yourself

Time is your enemy when it comes to
exploring the best long-term care
insurance options for your specific

circumstances.



Why is Longlerm Care a Problem All Adults
Need to Address?

Price vs Cost

Because the price of a long-term care
policy far outweighs the emotional and
physical cost of caring for an infirm
adult.

Testimonials

Sarah M.

"Mom's LTC policy was a lifesaver. It covered her
care, letting me be her daughter, not her caregiver.
The peace of mind was invaluable; less stress, more

cherished moments."

LTC insurance is still the best solution

for long-term care expenses.

Long term care insurance is a tax-free

benefit

Robert T.

"My long-term care insurance truly protected me.
When | needed help, | wasn't a burden. It's a taxfree
benefit that gave me control and immense relief,

making my recovery smoother."

The relief and peace of mind long-term
care insurance provides for the insured
individuals and their loved ones is life-

changing and powerful

The Chen Family

"We saw the cost of care without LTC insurance.
Having a policy meant we avoided financial strain
and emotional burnout. It's life-changing security for

both the insured and loved ones."




Why Work With Longlerm Care Consultants?

In honor of my mother and all

she taught me, | founded

| t 6s my

NVEEKPE" kp" 42220" Kp thesspread of pad {

long-term care specialist
physically located in the state of
Virginia. While many financial
advisors or insurance
professionals may say they offer

long-term care as a side note,

information and myths about
long-term care, because the

more | can do that, the more
people will have the relief of

mind knowing they have a plan
ugv"kp"rnceg"cpf

vig{"ghvgp"fqgpXv" jabodtdpurdening their loved

information or education to
meet their clients' needs, and do

them a disservice as a result.

ones.

mi s si &fRctofpoghaving along-term

care planin place is that families
are often ripped apart by the
stress and grief that happens as
a result of a health crisis that

KupXv"rncppgf"
Hgt "47" {gctu."
by the maze of long-term care to

get their questions answered

and find customized options for

Kv Xu"cnug" o{ " okuu Kadngtérm Gale] A8 & resllt, they

families stay together and have
peace of mind that long -term

care provides. Another side

are able to put clear plans into
place before things go into crisis
mode, while they can still make

choices.

hgt 0"

KXxg"
" ythqo%s%gs.ogl pce]otpk%- tiewildered

Questions About
Your Specific
Situation?

Book a consultation with
LTCCINC on our website:

www.L TCCINC.com

Call me at 804-306-0016

Or email me or my team at

linda@ltccinc.com

With support, understanding,
and honest answers, LTCCINC
helps you protect your loved
onebs future
yourself in the process.

wi t hot

—
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Social Security:
Wi th You Through LI feo:
University of Richmond
Retirement Planning Workshop
August 5, 2025

Securing today
and tomorrow



https://www.socialsecurity.gov/

We Woul dnot MI ss Yo

‘tirement Party

Securing today
and tomorrow SSAgOV




"‘/v;qﬂ}\}\ !«

\f»s

‘What is FICA’?

A Stands for Federal Insurance Contributions Act
I May show on paycheck as OASDI or Social Security

AFeder al payroll tax deducted fron
matched by employer, and reported by employer to IRS

A Total FICA tax = 15.3% of gross wages. You and your
employer each pay 7.65%

I 6.2% for Social Security
I 1.45% for Medicare

A FICA taxes help fund Social Security retirement, disability,
survivor benefits and Medicare health insurance

Securing today

and tomorrow SSAgOV




Did You Know?

About 184 million 00 %0,

S

Security taxes in
About 94% of all

2024.
workers are covered by
Social Security.

\

Securing today

and tomorrow SSAgOV




Social Security Program Beneficliaries

SSi
4.9 million

Both
2.5 million

Social Security
65.5 million

December 2024

Securing today

and tomorrow SSAgOV




Who Pays for Social Security?

Securing today
and tomorrow SSAgOV



]
@

Securing today
and tomorrow

Did You Know?

As of December 2024, we paid $102.3
billion dollars per month to 51.8
million retired workers.

At the same time, we paid $2.4 billion
dollars In monthly Social Security

benefits to 2.6 million dependents of
retired workers.

SSA.gov



. Sy
How Do You Become Eligible for Retirement Benefits?

ABy earning ficreditso when you
Security taxes

A You need 40 credits (10 years of work) and you must
be 62 or older

A In 2025, each $1,810 in earnings gives you one credit

A You can earn a maximum of 4 credits per year
Note: To earn 4 credits in 2025, you must earn at least $7,240.

ssa.qov/benefits/retirement/planner/credits.html

Securing today
and tomorrow SSAgOV


https://www.ssa.gov/benefits/retirement/planner/credits.html

7 \ \“,-%. : N ,‘ _~ ‘ m/’, - _}: ' : :
How Soual Securlty Determlnes Your Benefit
Benefits are based on earnings

Step 1 - Your wages are adjusted for changes in wage
levels over time

Step 2 - Find the monthly average of your 35 highest
earnings years

Step3-Result 1 s Nnaverage |I ndexed

ssa.qov/OACT/COLA/Benefits.html

Securing today

and tomorrow SSAgOV



https://www.ssa.gov/OACT/COLA/Benefits.html

What Is the Best Age to Start Receiving
Social Security Retirement Benefit8

Monthy Benefit Amounts Differ Based on the
Age You Decide to Start Receiving Benefits

$2,500 ogog 2480

2160
$2,000 g 1867 bt
$1.500 $1,400 1500 =
$1,000
$500
$0
62 63 64 B65 66 67 68 69 70

Age You Choose to Start Receiving Benefits
Note: This example assumes a benefit of $2,000 at a full retirement age of 67

Securing today
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Benefit Reduction for Early Retirement

Full A $1000 retirement A $500 spouse
Retirement benefit taken at benefit taken at
Age age 62 would be age 62 would
reduced by be reduced by

1943-1954 |66 25% 30%

1955 66 and 2 months 25.83% 30.83%

1956 66 and 4 months | 26.67% 31.67%

1957 66 and 6 months | 27.5% 32.5%

1958 66 and 8 months 28.33% 33.33%

1959 66 and 10 months | 29.17% 34.17%

1960 + 67 30% 35%
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Working While Recelving Benefits

If you earn more,

In 2025, youcan o e henefits will be

If you are

eam up 1o withheld
Under Full $23,400/yr. $1 for every $2 earned
Retirement Age ($1,950/mo.) above the limit
The Year Full $62,160/yr. $1 for every $3 earned
Retirement Age is before month of full above the limit
Reached retirement age
Month of Full
Retirement Age No Limit No Limit
and Above

Retirement Earnings Test Calculator:
ssa.gov/OACT/COLA/RTeffect.html
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Will | pay federal taxes on my benefits?

If you:
file a federal tax return as an individual  and your combined
Income is
Abetween $25,000 and $34,000, you may have to pay income tax
on up to 50% of your benefits.
Amore than $34,000, up to 85% of your benefits may be taxable.

?-

file a joint return , and you and your spouse have a combined
Income that is

Abetween $32,000 and $44,000, you may have to pay income tax
on up to 50% of your benefits
Amore than $44,000, up to 85% of your benefits may be taxable.

o
m‘i = are married and file a separate tax return , you will probably
= pay taxes on your benefits.

ssa.gov/manage -benefits/request -withhold -taxes
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Beﬁéflts for a Spouse

AMaxi mum benefit = 50% of worker os
A Reduction for early retirement

A If spouse's own benefit is less than 50% of the worker's,
benefits will be combined to equal 50% of the higher amount.

A Does not reduce payment to the worker

A Benefit is unreduced if claiming spouse is caring for the
wor keros c¢child who Ii's under age 1

A Spouse benefits are not payable until worker collects
ssa.gov/family
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| Beneflts for Dlvorced Spouses

You may receive benefits on your former spouse's record (even
If they have remarried) If:

A Marriage lasted at least 10 years
A You are unmarried
A You are age 62 or older

A Your ex-spouse is at least 62 and eligible for Social Security
retirement or disability benefits, even if not collecting

A Benefit you would receive based on your own work is less than
benefit you would receive basedonex-s pouseodos wor K

ssa.gov/family/eligibility
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Weore There | f You
Lose A Loved One
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Survivors Benefits

Child May receive benefits if unmarried and younger
than age 18, or between ages 18 and 19 and a
full-time high school student

Disabled Child May receive benefits after age 18 if unmarried

and has a disability that started before age 22

Surviving Spouse
or Divorced
Surviving Spouse

Note: Remarriage
after age 60 will not
affect benefits.

May receive full benefits at full retirement age or

reduced benefits:

A as early as age 60

A as early as 50 and has a disability

A at any age if caring for a child of a deceased
worker who is under age 16, has a disability,
and receives child's benefits

Securing today
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Survwors Beneflts
When you pass away, your surviving spouse may:

A Claim survivors benefits as early as age 50 if
they have a disability, otherwise any age
between 60 and full retirement age;

A At age 60, receive 71.5% of your full benefit
and increases each month they wait up to
100% Iif they start at full retirement age; or

A At full retirement age, receive 100% of your
unreduced benefit.
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Auxmary Benefits for Chlldren

A child must have: The child must also be:
A A parent entitled to A Unmarried;
benefits due to disability A Younger than age 18;
or retirement; or A 18-19 years old and a full-
A A parent who died after time high school student;
having worked long A 18 or older and have a
enough in a job where disabllity that started before
they paid Social Security age 22.
taxes.

ssa.qov/family
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Othér Survwors Beneflts

ALump Sum Death Payment of $255 is a one-time
payment to surviving spouse or child(ren) who
meet certain requirements.

la kY

AParentsod Benefits are for a p
who was receliving at least one-half support from
their child.

ssa.gov/survivors
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Spouse vs. Survivingspouse Benefits

Spouse ( living ) Surviving Spouse
(deceased)
May start as early as age 62 May start as early as age 60 or
as early as 50 if disabled

50% if you wait until FRA or 71.5% at age 60, increases
later each month you wait
Less than 50% if you start 100% if you start at FRA or later
before FRA (reduction for each
month you take benefit early)

Certain conditions must be met.

ssa.gov/survivor/eligibility
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You can take survivors benefits as early as age 60, then switch

to retirement on your own record as early as age 62 and as late

as age 70 if that benefit rate is higher than your survivor benefit
rate.

OR

You can take retirement benefits as early as age 62, then
switch to survivors benefits at a later date if the benefit rate is
higher. The maximum survivors benefit rate is payable
somewhere between your 62nd birthday and full retirement
age.
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Wounded Warriors & Veterans

Wounded warriors and
veterans with 100%
Permanent & Total
disabllity ratings from the
VA may be able to get
expedited medical
decisions on SSDI and
SSI applications.

ssa.qgov/veterans
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Advance Designation of Representative Payees

What is it?
A Advance Designation of Representative Payees allows
you to designate in advance up to three people who could

serve as a representative payee for you, should the need
arise.

Who is it for?

A Adult and emancipated minor applicants and beneficiaries
of Social Security or Supplemental Security Income, who
do not have a representative payee.
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Securing y. oday and tomorrow

Prepare E Apply  Atteryouapply
Check eligibility for benefits Apply for benefits Check application or appeal status

Get a benefits estimate Sign up for Medicare Appeal a decision we made

Plan for retirement Apply for SSI

Manage benefits & information

Documents @ Number & card
Get benefit verification letter Replace card
Get tax form (1099/1042S) Request number for the first time

Report stolen number

Payment Record

Update direct deposit Change name

Repay overpaid benefits Update contact information

Request to withhold taxes Update citizenship or immigration status

View benefit payment schedule Report a death
Appointments my Social Security Scams
Learn how to make or change an Find out what you can do with an Learn how to identify and report
appointment at a local office. account and access personalized scams.

online services.

Learn how to make an appointment Learn about your account Read about scams
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Create your personal my Social
Security account today

A free and secure my Social Security account provides
personalized tools for everyone, whether you receive
benefits or not. You can use your account to request a
replacement Social Security card, check the status of an
application, estimate future benefits, or manage the
benefits you already receive.

Many of our notices are now available online. With your
account, you can choose to get available notices online
instead of by mail and can choose to receive email or text
alerts when you have a notice available. Getting available
notices online means not needing to wait for it to arrive
in the mail or the notice getting lost or misplaced.

ssa.gov/myaccount
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my‘ASomaI Securlty

A View retirement benefit estimates at different ages or dates when you want

to start receiving benefits.
A Estimates are available if:

A You have enough Social Security credits at this time to be eligible for
benefits and

A You are not:
A Currently receiving benefits on your own Social Security record:;
A Waiting for a decision about your application for benefits or Medicare;

A Age 62 or older and receiving benefits on another Social Security
record; or

A Eligible for a Pension Based on Work Not Covered By Social Security.
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my“ASocnaI Securlty

You can assist someone in creating a my Social Security account if they:
A are with you;

A have their own email address; and

A can answer questions about themselves.

You cannot create a my Social Security account on behalf of another
person by using another person's information or identity if the beneficiary is
not in attendance, even if you have that person's written permission.

For example, you cannot create an account for another person:
A with whom you have a business relationship;

A for whom you are a representative payee; or

A for whom you are an appointed representative.
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my Social Security Services

If you receive benefits or have Medicare, you can:

T To To To T To To Io T T I

Opt out of mailed notices for those available online.
Request a replacement Social Security card if you meet certain requirements.

Report your wages if you work and receive Social Security Disability Insurance (SSDI)
and/or Supplemental Security Income (SSI) benefits.

Get a benefit verification letter as proof that you are getting benefits.
Check your earnings record, benefit, and payment information.
Update your contact information.

Start or change direct deposit of your benefit payment (Social Security beneficiaries
only).
Submit your advance designation of representative payee request*.

Request a replacement Medicare card.
Get a replacement SSA-1099 or SSA-1042S for tax season.
Complete the Medical Continuing Disability Review Report (SSA-454).

ssa.gov/myaccount/what.html

Securing today
and tomorrow

SSA.gov


https://www.ssa.gov/myaccount/what.html

my Social Security Services

If you do not receive benefits, you can:

A View retirement benefit estimates at different ages or dates when you
want to start receiving benefits.

View possible spouseds benefits.

Request a replacement Social Security card if you meet certain
requirements.

Check the status of your application or appeal.
Get a benefit verification letter as proof that you are not getting benefits.
Get your Social Security Statement to review:

I Estimates of your future retirement, disability, and survivor benefits.

I Your recent earnings history, to verify the amounts that we posted
are correct.

I The esti mated Social Security and Med
ssa.gov/myaccount/what.html

o Io To Do Ix
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Sample Social Security Statement

WANDA WORKER

Your Social Security Statement

January 20, 2024

Important Information That May Affect Your Benefits
The benefit estimates below are based on your earnings that were taxed for Social Security. Your benefits may be
reduced if you participate in a retirement plan or receive a pension based on eamings not covered by Social Security.

See Eamings Not Covered by Social Security box.

Retirement Benefits

You have eamed enough credits to qualify for retirement
benefits. To qualify for benefits, you eam “credits™ through
your work — up to four each year.

Your full reirement age is 67, based on your date of birth:
April 5, 1962. As shown in the chart, you can start your
benefits at any time between ages 62 and 70. For each
month you wait to start your benefits, your monthly
benefit will be higher—for the rest of your life.
These personalized estimates are based on your
earnings to date and assume you continue to earn
$54,489 per year until you start your benefits. Learn
more at ssa.gowbenefits/retirement/learn. htmi.

Disability Benefits

You have earned enough credits to qualify for disability
benefits. If you became disabled right now and you
have enough recent work, your monthly payment would
be about $2,083. Learn more at ssa.gov/disability.

Survivors Benefits

You have earned enough credits for your eligible
family members to receive survivors benefits. If you
die this year, members of your family who may qualify
for monthly benefits include:

Minor child: $1,562
Spouse, if caring for a disabled child or
child younger than age 16: $1,562

Spouse, if benefits start at full retirement age: $2,083
Total family benefits cannot be more than: ~ $3,802
Your spouse or minor child may be eligible for an
additional one-time death benefit of $255. Learn
more at ssa.gov/survivors.

Personalized Monthly Retirement Benefit
Estimates (Depending on the Age You Start)

Age Retirement Benefits Start
2
d

Monthly Benefit Amount

Medicare

You have enough credits to qualify for Medicare at

age 65. Medicare is the federal health insurance

program for people:

= age 65 and older,

« under 65 with certain disabilities, and

« of any age with End-Stage Renal Disease
(ESRD) (permanent kidney failure requiring
dialysis or a kidney transplant).

Even if you do not retire at age 65, you may
need to sign up for Medicare within 3 months
of your 65th birthday to avoid a lifetime late
enroliment penalty. Special rules may apply if
you are covered by certain group health plans
through work.

For more information about Medicare, visit
medicare.gov or ssa.gov/medicare or call
1-800-MEDICARE (1-800-633-4227)

(TTY 1-877-486-2048).

We base benefit estimates on current law, which Congress has revised before and may revise again to
address needed changes. Learn more about Social Security’s future at ssa.gov/ThereForMe.

Securing today
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Earnings Record

Review your earnings history below to ensure it

is accurate because we base your future benefits
on our record of your earnings. There’s a limit to
the amount of eamings you pay Social Security
taxes on each year. Earnings above the limit do not
appear on your earnings record. We have combined
your earlier years of earnings below, but you can
view your complete earnings record online with

my Social Security. If you find an error, view your
full earnings record online and call 1-800-772-1213.

Earnings Earnings Taxed
Taxed for for Medicare
Work Year | Social Security | (began 1966)
19711980 | $ 2142 |$ 2,142
1981-1990 87,102 87,102
1991-2000 246,069 246,069
2001 34,147 34,147
2002 34,846 34,846
2003 36,021 36,021
2004 38,032 38,032
2005 39,711 39,711
2006 41,829 41,829
2007 43,971 43,971
2008 45,170 45,170
2009 44,603 44,603
2010 45,666 45,847
2011 47,093 47,093
2012 48,560 48,560
2013 49,095 49,095
2014 50,605 50,605
2015 51,996 51,996
2016 52,108 52,108
2017 53,251 53,251
2018 53,966 53,966
2019 54,659 54,659
2020 54,489 54,489
2021 Not yet recorded

Taxes Paid

Total estimated Social Security and Medicare taxes
paid over your working career based on

your Earnings Record:

Social Security taxes Medicare taxes

You paid: $75,568 You paid: $18,158
Employer(s): $77,498 Employer(s): $18,158

Earnings Not Covered by Social Security
You may also have earnings from work not covered by
Social Security, where you did not pay Social Security
taxes. This work might have been for federal, state, or local
govemnment or in a foreign country. If you participate in a
retirement plan or receive a pension from this work, your
Social Security benefits may be affected by:

Windfall Elimination Provision (WEP) - Your retirement or
disability benefit may be reduced, but not eliminated, by the
WEP. The reduction amount, if any, depends on the number
of years and the amount eamed in jobs in which you paid
Social Security taxes, and the year you turn age 62 or become
disabled. To estimate the WEP’s effect on your Social Security
benefit, visit ssa.gov/WEP-CHART. In 2024, the maximum
monthly reduction is $587. Learn more at ssa.gov/WEP.
Government Pension Offset (GPO) - If you qualify for
benefits as a current or former spouse, widow, or widower,
the GPO may reduce or eliminate your benefits. If the GPO
applies, your Social Security benefit will be reduced by an
amount equal to two-thirds of your government pension, and
could be reduced to zero. Even if your benefit is reduced

to zero, you will be eligible for Medicare at age 65 on your
spouse's record. Learn more at s5a.gov/GPO.

Important Things to Know about Your
Social Security Benefits
=+ Social Security benefits are not intended to be your
only source of retirement income. You may need other
savings, investments, pensions, or retirement accounts
to make sure you have enough money when you retire.
You need at least 10 years of work (40 credits) to
qualify for retirement benefits. Your benefit amount
is based on your highest 35 years of earnings. If you
have fewer than 35 years of eamings, years without
work count as 0 and may reduce your benefit amount.
To keep up with inflation, benefits are adjusted
through “cost of living adjustments.”
* If you get retirement or disability benefits, your
spouse and children may qualify for benefits.
= When you apply for either retirement or spousal
benefits, you may be required to apply for both
benefits at the same time.
If you and your spouse both work, use the my
Social Security Retirement Calculator to estimate
spousal benefits.
The age you claim benefits will affect the benefit
amount for your surviving spouse. For example,
claiming benefits after your full retirement age may
increase the Spouse, if benefits start at full retirement
age amount on page 1; claiming early may reduce it.
= If you are divorced and were married for 10
years, you may be able to claim benefits on your
ex-spouse’s record. If your ex-spouse receives
benefits on your record, that does not affect your or
your current spouse’s benefit amounts.
= Learn more about benefits for you and your family at
sa.govi [ wpianr ingZhtml.
= When you are ready to apply, visit ssa.gov/benefits/
retirement/apply.html.
The Siatement is updated annually. It is available
online, or by mail upon request.

SSA.gov | Follow us on social media ssa.gov/socialmedia
Form SSA-7005-SM-OL (01/24) | Enclosures: Publication XX-XXXXX, Publication XX-XXXXX
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Social SecurityStatement

A Redesigned Statement

I Plain language, design, and graphics make it easier to find
iInformation.

I For example, we now provide a bar graph with retirement benefit
estimates for up to 9 different ages, depending on when you want
benefits to start.

A Workers age 18 and older can access their Statement online using
their personal my Social Security account.

I We mall a Statement to workers age 60 and older who do not
have an online account.

I Anyone can send in a written request to have a Statement mailed
to them.

ssa.gov/myaccount/statement.html
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Fact Sheets

A We now show supplemental fact sheets, ba
work history, with the Statement to provide additional information helpful
to make informed decisions.

A These fact sheets include:

I Four age-related fact sheets for workers ages 18-48, 49-60, 61-69,
and 70+

I Four earnings related fact sheets on the following topics:
A Social Security Basics For New Workers,
A How You Become Eligible For Benefits,
A Additional Work Can Increase Your Future Benefits, and
A You Have Earnings Not Covered By Social Security
I Medicare Ready
I Supplemental Security Income And Other Benefits

ssa.gov/myaccount/statement.html|
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Fact Sheet for Workers Ages 4%0
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